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EMPLOYEES AND STAFF TRA

RITMRK
Employees

B E20205F K, #HEORITHEBRI4282%,
The Bank had 4,282 employees by the end of 2020.
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Staff Training

In 2020, the Bank followed the guidance of the National Plan for Cadre Education
and Training (2018-2022) and the Education and Training Plan of China Eximbank
(2020-2023), and overcame the impact of COVID-19 to build a well-qualified and
professional team that meets the development needs for the new era through a wide
range of training programs. The Bank fully implemented the decisions made by the
CPC Central Committee to strengthen Party building and educate all Party members
in the Bank by reminding them of the Party’s founding mission on a continuing basis.
New approaches such as online live broadcasts and video conferences were adopted
to carry out training for the newly-appointed and newly-hired to improve their job
performance. Great emphasis was laid on strengthening professional competence
by carrying out professional training at different levels and in different categories. A
total of 12 online special training courses were conducted with 6,330 participants and
20 business line special training sessions with 5,097 online and offline participants.
In addition, the Bank’s online education system was further improved and 475 online
courses were uploaded throughout the year, among which 177 were purchased from
external sources and 298 were produced independently.



