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The Bank had 4,598 employees by the end of 2023.
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30% IR Under 30 1,155 25.12
31-35% 31-35 1,249 27.16
36-40% 36-40 1,023 22.25
41-45% 41-45 595 12.94
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v Age 46-50% 46-50 267 5.81
51-55% 51-55 210 4.57
56% LI E 56 and above 99 2.15
a1t Total 4,598 100.00
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i nt==1 PhD 94 2.04
mtEelk Master 3,433 74.66
b gER R Bachelor 1,053 22.90
By Educational
Background TR College 13 0.28
P& el Secondary Technical s 011
)SVS School :

ait Total 4,598 100.00
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In 2023, the Bank followed the guidance of the National Plan for Cadre Education and Training (2023-2027) and the Education
and Training Plan of the Export-Import Bank of China (2020-2023), and continued to increase its input in education and
training to cultivate an efficient, well-qualified and professional team that is loyal, capable, clean and responsible. The Bank
fully implemented the decisions made by the CPC Central Committee to ensure that the study of the guiding principles of the
20th CPC National Congress and the Central Financial Work Conference was well conducted. The Bank carried out training
sessions to the newly-appointed and newly-hired and strengthened professional training to improve staff's job performance at
all levels. A total of 92 face-to-face training courses were conducted with 26,042 participants, while 5 online special courses
were taken by 12,748 participants and 20 live broadcasting lectures were held. In addition, the Bank’s e-learning resources
were further enriched and 559 new courses were launched online throughout the year, among which 247 were purchased
from external sources and 312 were self-made by the Bank.





